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A AND RELATED THREATS
TO CHILD SAFETY Policy Code: 424077312
C DUTY TO REPORT CHILD MALTREATMENT IN A CHILD CARE FACILITY TO THE

DIVISION OF CHILD DEVELOPMENT AND EARLY EDUCATION

A school employee, contractor, or volunteer who has cause to suspect that a child in a
child care facility has been maltreated by a carcgiver or has died as a result of
maltreatment occurring in a child care facility is legally required to report the case to
DCDEE.

A “child care facility” includes any DHHS-licensed classroom or program operated by
the school system, including for example, licensed pre-school or Title I classrooms,
licensed afterschool programs, and licensed developmental day programs.

Any doubt about reporting a suspected situation or uncertdifity whether the child’s care is
being provided in a child care facility must be resolyed in favor of reporting, and the
report should be made immediately.

An employee making a report to DCDEE alé0 shall/immediafely report the case to the
principal. If the suspected maltreatment,oceurred in a licensed preschool classroom or
other licensed classroom or program opérated by boatdy the principal shall immediately
notify the superintendent of the suspe€ted maltreatiment. No reprisals of any kind may be
taken against an employee who makes dgood.faith teport of child maltreatment occurring
in any licensed preschool classrooin or ofher licensed classroom or program operated by
the board.

Ty
An employee who failf ta, make a'Téport as required by law and this policy may be
subject to disciplinafYlactiofby the school system. In addition, if the employee works in
a licensed preschool clas§room gr other licensed classroom or program operated by the
board, failuredo report maltredfment of a child in the program or classroom may itself
constitute childimaltreatment and result in the employee being placed on the state child
‘maltreatment registry. A volunteer or contractor who fails to report or prevents another
person from making feport may be restricted from school property or lose the privilege
of volunteering for o contracting with the school system.

D.  DUTY TO REPORT LICENSED E: TO THE STATE, P
(., , INSTRUCHON BOARD OF EDUCATION
A

) In addition to the other reporting requirements of this policy, any administrator who

~<' " knows, er-has reason o believe, or has actual notice of a complaint that a licensed

employee has engaged in misconduct resulting in dismissal, disciplinary action, or
resiguation eonduet-th 1d—justify ; & e smalyoeis |

p S HSC-270.350b: tves-physical Habuse-of.a-child shall
report that information to the State —Publie— Board of

Education in accordance with subsection C.4 of policy 4040/7310, Staff-Student
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